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HR Updates, Initiatives and Related Resources
edHEALTH Walking Challenge: get your sneakers ready! The annual walking challenge will begin on Monday, June 8—Saturday July 4. For more information visit pg. 2 or the Wellness Activities/Challenges tab on the Salve
wellness website.
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edHEALT H Walking Challenge
edHEALTH’s Walk This Way to a Healthier You
Walking Challenge

Get your sneakers ready – edHEALTH’s popular
“Walk This Way to a Healthier You” walking challenge
returns for four weeks starting on Monday, June 8
and will be ending on Saturday, July 4.
All participants from Salve Regina will be one team.
Teams from each school will compete for the
edHEALTH walking challenge trophy and celebratory event.
Your Challenge Goal
Take steps every day toward your well-being! When you participate in the four-week walking challenge you will be eligible to enter weekly drawings (2 local business gift cards per school) based on
the average number of steps that you achieve. At the end of every week, we will hold 2 drawings
per school. Depending on how many steps you track per week you may be eligible for one or both
drawings.
•
•

Inspired Drawing if you track 35,000 steps/week or an average of 5,000 steps/day
Inspired and Empowered Drawings if you track 70,000 steps/week or an average of 10,000
steps/day
Award

Eligible to Win

Weekly drawings for each
school

Participants at each school depending on average steps/day
● Inspired Drawing if you track 35,000 steps/week or an average of 5,000 steps/
day
● Inspired and Empowered Drawings if you track 70,000 steps/week or an average of 10,000 steps/day.

Individual grand prize

Top stepper at each school

Team* grand prize engraved
trophy

School with the highest average steps

End of challenge celebration
with award ceremony and ice
cream social

School with the highest average steps

If for any reason you cannot meet the goal of the walking challenge, you are still invited to join.
Contact Harvard Pilgrim’s Wellness Services for other ways to participate. You can email
Wellness Services at hpwellness@harvardpilgrim.org or call (877) 594-7183.
Challenge Enrollment
Follow the instructions on the Quick Start flyer to enroll in the challenge.
For more information and frequently asked questions refer to the edHEALTH Program Guide.
To log your steps, download the Limeade app or link your fitness tracker to your Harvard Pilgrim
wellness account.
Home
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How Are You Staying Connected?
We want your feedback! Please share the ways you

are staying connected with your colleagues and the community. Please include any tips, tricks, or creative ideas you
have for staying connected in a virtual environment.
While you are sharing, feel free to upload a photo that reflects how you are feeling, your workspace, your home companions, or anything else you wish to share! We would appreciate hearing how you are doing. You are all missed and
we look forward to seeing you very soon.
Share How You Are Staying Connected HERE.

Employee Recognition During COVID-19 Global Pandemic
“Appreciation can make
a day, even change a
life. Your willingness to
put it into words is all
that is necessary”
Margaret Cousins

Let’s take a moment to recognize those individuals who have gone
above and beyond to help faculty, staff and students during this continuously evolving time. Please share those good deeds and personally commend colleagues or teams exemplary service during this COVID
-19 pandemic by clicking on the link below.
To submit a note please click HERE

To view the responses of others visit the
Salve Today website.

Performance Evaluation Forms and Process Changes
What you need to know about the employee self-evaluation and performance evaluation forms and process changes:
- Implementation of a self-evaluation form for all employees.
- Forms are available in a fillable PDF format with electronic signature functionality.
- Both forms are available through the Salve portal and on the Salve website: Annual Performance
Evaluation, Employee Self Evaluation.

- A video tutorial is available to guide you through how to properly download, save and complete
both forms.
- Supervisors must return completed performance evaluations to the Office of Human Resources via
email at humanresources@salve.edu.
Home
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Tufts Fitness Challenges
Fitness Tracker Challenge
April 1—June 30

Physical activity is an essential part of a healthy lifestyle. You may earn
credits for doing consistent physical activity such as walking, running, aerobics, swimming, etc. You earn credits for accumulating steps to reach the
goal during the quarter. If you have a fitness tracker, be sure to link it with
the health portal to automatically upload your daily steps. No tracker? On
average 10 minutes of physical activity equals 1,000 steps.
Please follow the below steps to enroll in a Tufts fitness challenge:
1. Login to your Tufts Health Portal: https://members.tufts-health.com/thp/portal/members/,
2. Under “Health and Wellness” select “Start Living a Healthy Lifestyle”,
3. Under the “Rewards” drop-down select “Credits”,
4. A series of wellness activities will be available, under “Join a challenge” select “get started”
followed by “get started”,
5. You will see “available, completed, missed and upcoming” hyperlinks, select “available” and
enroll in the challenge of your choice.

Helpful Tips: How to Properly Wear a Face Covering
Cloth face coverings should:
● fit snug but comfortably against the side of the face
● be secure with ties or ear loops
● include multiple layers of fabric
● allow for breathing without restrictions
● be able to be laundered or machine dried without damage

or change to shape.

For more information please visit the CDC website.
Home
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2020 Wellness Rewards Program
How do I complete requirements to receive the reduced rate in
2021?
• Enroll and/or login to the Tufts Health Portal website.
• Click on the “Start Living a Healthy Lifestyle” link
• Throughout 2020 complete and log ANY 4 credits available on the
website.

What are my options for earning credits?
• Wellness activity options and additional details on each activity can be found on the 2020 Wellness Rewards Program Overview, Wellness Rewards Getting Started Guide or on the Tufts
Health Portal website.
• The edHEALTH Walking Challenge can also be logged as a wellness activity. You must log the
challenge into the Tufts portal as an HR Wellness Workshops/Worksite Activity.
Are there any additional incentives for participating in the Wellness Rewards Program?
• Employees who earn at least one credit each calendar quarter during 2020 will be entered into
a drawing (for that quarter) to win a fabulous raffle prize. Winners of the Q2 drawing will be announced in the July 2020 HR Newsletter.
Upcoming wellness activities
• April.—June: Tufts Fitness Tracker Challenge
• June—July: edHEALTH Walking Challenge
** Other activities and resources are available on the Tufts Health Portal website throughout the
year.

Tufts—Managing Parenting Overload Webinar
Managing Parenting Overload During These Challenging Times
June 3, 12:15—1pm
This program is geared towards parents who are trying to be both full -time parents and full-time
employees, especially while working from home. Participants will leave the webinar with
knowledge about managing stress and feeling confident in their parenting abilities.

Join Zoom Meeting
Meeting ID: 412 491 1240
Password: Parent
Dial In
1 929 205 6099 US (New York)
Meeting ID: 412 491 1240
Password: 613951

Home
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Coastline EAP Live and On-Demand Webinars
Looking for ways to cope
with anxiety and stress?

Join Coastline EAP
For Meditation Classes
Chair Yoga and Meditation
Wednesday, June 3 from 12—12:30pm
Wednesday, June 3 from 5—5:30pm

A library of on-demand webinars are available through the Coastline EAP website.

Using Focus Words for Meditation
Thursday, June 11 from 12—12:30pm

To join, click on the hyperlinks above or visit the
Coastline EAP website. The home page will display a welcome message followed by a “Live
For further understanding of the EAP benefit and
its available services view the Coastline EAP
Meditation Registration” link. Click the link followed by “Register” alongside the corresponding
Video.
class you want to join.
June Featured Webinar (On-Demand)
We All Matter: Diversity in the Workplace
Presented by: Eva Churchill
In today's workplace, employers have a large pool of talent to select from when hiring. But this variety brings unique challenges of its own when it comes to creating an equal opportunity workplace.
This includes hiring people from all walks of life: different races, religions, languages, lifestyles, and
many other unique characteristics. For your organization to succeed, everyone needs to be on the
same page and working towards the same goal. This training is designed to assist in creating cultural awareness and inclusion for all employees.

TIAA Financial Consulting and Live Webinars
Greg Murphy, Senior Financial Consultant, will be available via phone
on: June 25. To schedule an individual appointment with Greg, please
call 800-732-8353 or email grmurphy@tiaa.org.
All Salve employees are also invited to attend the following lunchtime webinars (12-1pm) offered
through TIAA’s Virtual Environment. These informative, interactive workshops will give you strategies and tactics to help you achieve your financial and retirement goals.
June
June
June
June
June

16
17
18
23
25

Planning for Diminished Capacity
Retiring in the “New Normal”
Responsible Investing: Portfolios with Purpose
Equally Prepared
The Power of Saving
To reserve your space click HERE.
Home
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Wellness Resources: Stay Well, Stay Connected, Stay Engaged
During this difficult time, please know that the Office of Human Resources continues to be available for resources and support. Please don’t hesitate to reach out by phone or email.

401-341-2137

humanresources@salve.edu

We have created resources that will help you stay well during the pandemic, stay connected with
your teams and the Salve community and stay engaged with your work. Videos related to the
COVID-19 pandemic have been included below.
6 Mental Health Tips for selfisolation: this video offers six tips for
retaining your mental health during
self-isolation.

How to Visit Your Doctor Without
Catching COVID-19: Doctor visits
are important for your health.
These tips from the CDC can
help keep you safe if you need to
see a physician.

In-home Caretaking and COVID -19:
this video offers some tips from the
CDC to help individuals who must
care for loved ones at home with
COVID-19

How to Safely Shop for Essentials
During a Pandemic: A global pandemic doesn’t stop you from
needing essentials. This video
offers a few tips from the CDC to
help keep you safe when you
need to shop.

Professional Development Opportunities

For the safety of our community all in-person professional development opportunities have been
canceled or postponed. To ensure you are able to continue your professional development goals
we have provided a list of free training providers below.
If you are looking for additional information or a specific training please contact Tasha Estrella at
tasha.estrella@salve.edu. We will do all we can to help you find the resources you need!
https://alison.com/ - free on-demand training
https://www.coursera.org/ - free on-demand training
https://www.lynda.com/ - free 1 month trial of on-demand training
https://www.myexcelonline.com/free-excel-online-training-courses/ - free online excel training
https://coastlineeap.personaladvantage.com/ - free training including topics related to: communication, interpersonal skills, leadership, professional development and work/life balance. To access
the training, login to the Coastline EAP website, click the “courses for skill development” tab followed by “full course list”.
Home
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Salve Employee Graduates

Salve 2020 Graduate Employees

Degree

Courtney Bouchard Receptionist, Financial Aid

MBA & Graduate
Certificate

Amanda Corp

Annual Giving Officer, Programs and Digital Outreach,
Development

BA

Nancy Escher

Director of Human Resources and Deputy Title IX Coor- MS
dinator, Human Resources

Corilyn Henault

Assistant Director, Alumni, Parent and Family Programs MBA

Michael Pagliarini

Fitness Center Monitor, Athletics

MBA

Jeffrey Peiczarka

Media Systems Specialist, Technology Service Center

MS

Ryan Teng

USS Specialist, Technology Service Center

Graduate Certificate

Service Recognition

Congratulations to Kevin Guimond for 19 years of dedicated service at Salve!
Effective Friday, May 29th Kevin completed 19 years of service as a Sodexo employee. He is retiring
after a great career here at Salve Regina. Kevin and his team love Salve and we love them. We wish
him the best in his retirement and hope he enjoys spending time with his children and grandchildren.
On behalf of the entire Salve community, we want to extend our sincere thanks for all of your hard
work and dedication to the University over the years.
Home
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Salve Discounts—Sprint

Be sure to mention this code.
Corporate ID: GVVRT_ZZZ

Call Spring Sales: 866-639-8354
Visit a local Sprint Store: sprint.com/storelocator

sprint.com/perks

Limited time offers. Activ . Fee: Up to $30/line. Credit approval req. Sprint Unlimited Premium Plan: Reqs. eBill. Pay $70/mo. for line 1, $50/mo. for line 2 & $30/mo./line for lines 3-5 with discount
& autopay. Includes unlimited domestic calling, texting, data, & 100 GB/mo LTE MHS,VPN & P2P, reduced to 3G speeds after all otment. Third-party content/downloads are add’l charge. Plan not
avail. for tablets or MBB devices. Select Int’l svcs. are included for phone lines with a credit check. See sprint.com/globalroaming. Subsidized devices incur an add’l. $25/mo. charge. AutoPay:
$5/mo. discount may not reflect on 1st bill. Hulu: Incl. access to one Hulu ad-supported plan per each eligible Sprint account (excl. other Hulu plans and add-ons) while eligible Sprint plan is activ e
and in good standing. Valid for new or returning Hulu subscribers or certain existing ad-supported plan subscribers. Not redeemable or refundable for cash or gift subscriptions. Hulu may place
account on inactivity hold based on Hulu usage. Cancel Hulu anytime. See full offer terms at sprint.com/hulu. Amazon Prime: Offer subject to change. Amazon Prime has a $12.99/month value.
Amazon.com is not a sponsor of this promotion. Quality of Service (QoS): Customers who use more than 50 GB of data during a billing cycle will be deprioritized during times & places where
the Sprint network is constrained. See sprint.com/networkmanagement for details. Usage Limitations: To improve data experience for the majority of users, throughput may be limited, varied or
reduced on the network. Sprint may terminate service if off-network roaming usage in a month exceeds: (1) 800 min. or a majority of min.; or (2) 100 MB or a majority of KB. Prohibited use rules
apply—see sprint.com/termsandconditions. Sprint Perks Discount: Phone lines only with Unlimited Premium. Credit approval req. Avail. for eligible company employees, university employees/
students or org. members (ongoing verification). Acct. must remain in good standing to receive discount. Discount subj. to change according to the company’s/university’s/org.’s agmt. with Sprint
& is avail. upon request. Exclusions apply. Limit 1 Sprint Perks Corp ID per acct. Other Terms: Offer/coverage not available everywhere or for all phones/networks. Accounts that cancel lines within
30 days of activating on promo pricing may void savings. Included features/content may change or be discontinued at any time. May not be combined with other offers. Restrictions apply. See
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Dolly Parton’s Imagination Library

Dolly Parton’s Imagination Library puts books into the hands and hearts
of children across the world. They partner with local communities to provide a hand-selected, age-appropriate, high-quality book each month to
registered children from birth to age five, completely free of cost. Founded by entertainer Dolly Parton in 1995 and based in Pigeon Forge, Tennessee, the Imagination Library is a globally recognized non-profit, with programs throughout the
United States, Canada, Australia, Ireland, and the United Kingdom.

Through Dolly Parton’s Imagination Library, presented by the Bazarsky Family Foundation, every
month young children anywhere in Newport County can receive a book of their very own for their
first five years. “Our goal is to mail books every month to as many children as possible. Census data tells us there are over 3,500 children aged 5 and under in Newport County. We hope to enroll
100% over the course of three years. We’ve committed to fully funding the Imagination Library at
the MLK Community Center,” says Carol Bazarsky, co-founding trustee of the Bazarsky Family
Foundation.
Regardless of household income, any Newport County child from birth to their 5th birthday
can be enrolled in Dolly Parton’s Imagination Library, presented by the Bazarsky Family
Foundation. Children who live in Newport, Middletown, Portsmouth, Tiverton, Little Compton, or Jamestown are eligible.
Parents & guardians: to sign up your child to receive a FREE, age-appropriate book in the mail
each month, visit the Imagination Library website. It
will walk you through registration to ensure your
child's privacy. Or, contact imaginationlibrary@mlkccenter.org and we'd be happy to help
you.

Home
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Important Dates
•

June 25 (Thursday by appointment) Greg Murphy from TIAA,
phone

•

July 2—3 (Thursday—Friday) Independence Day (Holiday ob-

served)
•

August 10 (Monday) Victory Day (Holiday)
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