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HR Updates, Initiatives, and Related Resources

Tuition Exchange: The Tuition Exchange Program (TEP) is accepting applications for
the 2027/2028 academic year starting July 1, 2026! Therefore, with this earlier date,
the University’s Tuition Exchange policy has been updated to reflect new timelines.
Full-time faculty and staff members, with at least three years of full-time service with
the University who have a dependent child eligible for college in the Fall of 2027 and
who are interested in applying for a TEP scholarship, should complete a preliminary,
TEP application form and return it to Human Resources any time between July 1,
2026 and October 1, 2026. For additional information and for a list of participating
schools, log onto www.tuitionexchange.org. Please contact either Claudia Cavallaro or
Caitlin Ferreria with questions on this program.

9th Annual edHEALTH Walking_Challenge: Weekly raffle winners and Salve’s top
stepper will be announced in the upcoming August newsletter and on the HR
Campus portal!

Discounted Fitness Memberships & Classes: Don't forget to take Y =
advantage of employee fitness discounts! We partner with a variety

of local fitness facilities and studios to help support your health and

wellness goals. Be sure to check out the full list of available discounts

and offerings. We're excited to announce a new partnership that adds Pilates classes
to your wellness discounts, giving you even more ways to stay active.

Performance Review Process: Self-evaluation forms were due Tuesday, June 30. If
you have not already done so, please submit your completed self-evaluation forms to
your supervisor. Self-evaluation forms can be found on the HR Forms and Requests
Page under the Performance Management Forms section. Additional information,
including the performance evaluation timeline can be viewed on pg. 3.

W) .
$ , SAVI: Major Changes to Student Loans

The student loan landscape is undergoing major shifts that may u
directly impact your monthly budget. With the end of the SAVE
plan, the Repayment Assistance Plan (RAP) rolling out, the intro-
duction of borrowing caps, and new restrictions on Parent PLUS
loans, it is more important than ever to stay informed. As a Salve Regina employee, you
have exclusive access to Savi, a tool designed to help you navigate these changes, lower
your payments, and stay on track for loan forgiveness.

The fastest way to find relief is to get started with your free Savi account now at
salve.bysavi.com. After entering your information, you can receive a personalized break-
down of how these new federal policies impact your specific situation. Ensure you aren’t
overpaying or missing out on forgiveness credits you've already earned by signing up today!

You can also join one of Savi’'s upcoming live webinars as part of a Summer Webinar
Series: Navigating New Rules. These sessions cover the latest policy changes, how they
affect your repayment and forgiveness options, and the steps you can take to stay on track.
Reserve your spot for an upcoming session at bysavi.eventbrite.com.
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Event Rescheduled !
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Tuesday, September 1

e Mint Chocolate Chip OCHRE COURT
LAWN
e Rasberry Chocolate 12-2PM

Chip (Frozen Yogurt)

N.Y. Cheesecake

S’mores Galore

Del’s Lemonade

Popcorn

NEWPORT
CREAMERY
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2026 Annual Performance Review Process

ANNUAL PERFORMANCE
EBYALYATICN TIMELING

A three-step process to ensure clear communication, feedback, and timely completion.
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Emp[oyee Performance Evaluation 5|gned performance
Self-evaluation Forms Completion and Discussions evaluations due to HR
Employees complete their Supervisors cornple.te written perfcurmar!ce Completed and signed performance
self-evaluation forms to reflect evaluations, meet with employees to review valuations are due to HR
on their accomplishments, the evaluation, discuss the previous year's AL AUON S ANE LS DT
goals, and areas for performance, and establish goals and
development. professional development plans for

the upcoming year,
A% DATES A% DATES aa%s DATE
June 1 - June 31 July 1 - August 31 August 31

As you prepare for your annual performance evaluation discussion, this is an excellent
opportunity for supervisors and employees to reflect on past year accomplishments, discuss
future priorities, and establish meaningful goals for the coming year. The evaluation process is
most effective when it is a collaborative conversation focused on continuous growth and
development. Together, supervisors and employees should develop goals using the SMART
framework—Specific, Measurable, Achievable, Relevant, and Time-bound. Please refer to the
Guide for Developing SMART Goals for assistance or contact the Office of Human Resources for
additional information. Well-written SMART goals provide clear expectations, create
accountability, and make it easier to measure progress throughout the year.

In addition to performance goals, professional development should be an important part of the
conversation. Employees are encouraged to actively participate in identifying learning
opportunities that will strengthen their skills and support their career growth. LinkedIn Learning
offers thousands of courses that can help employees develop technical expertise, leadership
capabilities, communication skills, and other competencies relevant to their current or future
roles. Consider selecting one or more courses that align with your established goals, job
responsibilities, or professional interests.

During the evaluation discussion, supervisors and employees should work together to identify
priorities, establish realistic timelines, and determine how progress will be measured. Scheduling
periodic check-ins throughout the year provides an opportunity to celebrate accomplishments,
address challenges, and adjust goals as responsibilities or organizational priorities evolve. By
approaching goal setting and professional development as a shared responsibility, employees and
supervisors can foster continuous learning, strengthen performance, and support both individual
success and the University's mission.
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2026 Annual Performance Review Process

ANNUAL PERFORMANCE
EBYALYATICN TIMELING

Employee Performance Signed performance
Self-evaluation Forms Evaluation Discussions evaluations due to HR

Employees complete their
self-evaluation forms to reflect
on their accomplishments,
goals, and areas for
development.

s DATES Y DATES % DATES
June 1 - June 31 July 1 - August 31 August 31

The 2026 self-evaluation AND annual performance evaluation forms can be completed

in either PDF or Word format, based on your preference. To properly utilize the forms,

choose applicable form from the "Performance Management Forms" section of the HR
Forms and Requests page on the Campus portal and follow the steps below.

Supervisors meet with employees  Completed and signed performance
to discuss performance, provide evaluations are due to HR.
feedback, and review goals.

PDF Version:
1.Click on the PDF version, then select the "Download" option from the top left menu
header. Open the downloaded form by clicking on the "Download" symbol in the
upper right of your screen.
2.Click on the "Download" symbol at the top right of the form. Save the form to a
preferred location on your computer.
3.0pen the form using Adobe Acrobat from its saved location. Complete the form and
save.
Word Version:
1.Click on the Word version, then click on the "Editing" option from the top right and
select "Open in Desktop App."
2.Select "File" then "Save a Copy." Save the form to your preferred location.
Complete the form and save.
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Employee Health Hub !

Wellness encompasses several key pillars that are interconnected and contribute to overall wellness.

The pillars are: physical, intellectual, mental, emotional, social, spiritual and financial.
Taking care of each aspect helps create a balanced and fulfilling life!
Check out wellness activities and helpful information related to these pillars right here in the Employee Health Hub.

Faculty and Staff Mocktail Celebration - A Refreshing Wrap-Up to Our Walking Challenge!

Wednesday, July 22 from 12—1:30pm

Ochre Ct. State Dining Room What to Expect:

Join Salve's very own Health and Wellness Committee for a fun, laid-back E=subrantmackiaikbarwith weliness
celebration to toast your amazing efforts in this year’s 9th Annual edHEALTH committee members each serving up their
Walking Challenge! Whether you racked up the steps or cheered from the own delicious mocktail creations
sidelines, we want YOU there to help us celebrate. If you are interested in B Light snacks to keep the energy going
offering a mocktail and/or appetizer for the event, please email 7 Araffle prize to one special attendee

caitlin.ferreira@salve.edu. We will be sure to reserve you a spot!

This event is all about celebrating community, wellness, and the little wins
that keep us going. It’s a chance to kick back, connect, and look ahead to next
year’s challenge with excitement and energy! Come thirsty and ready to
celebrate!

Salve Regina’s Bike Program!

Located behind Founders Hall, our Salve Cycle program offers a full-
service bike shop that provides free rentals to Salve students, faculty and
staff. They have a wide variety of bikes, from beach cruisers to road
bikes. All come with a helmet and lock, and you can borrow them for the
summer months*!

Make the most of your lunch break—rent a bike and enjoy a quick ride to
recharge, explore, and get your heart pumping. It’s a fun, easy way to stay
active, clear your mind, and return to work refreshed and energized!
They will be sure to get you fitted on a bike that's right for you.

The bike shop is open Tuesdays and Thursdays from 1-3 p.m. or by
appointment. For more information, please contact
Paul.Cardoza@salve.edu.

*Rentals are not set up for hourly or daily loans.

Hope Starts With Us: Take Time to Recharge
Hosted by Daniel H. Gillison, Jr. with guest David Ko

Summer is nature's reminder that rest is productive and renewal is essential. And taking care of your health
includes mental health, too. In this episode, NAMI CEO and host Daniel H. Gillison, Jr. is joined in conversation
with David Ko, CEO of Calm and author of the #1 bestselling book, “Recharge: Boosting Your Mental Battery One
Conversation at a Time.” Together, they discuss why David wrote “Recharge,” how Calm highlights mental health
at work, and supporting youth as they navigate life both online and off.

You can find additional episodes of this NAMI podcast and others at nami.org/podcast.
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Employee Health Hub !

Health and Wellness activities offered by our trusted vendors!

Harvard Pilgrim
HealthCare

Whether you are looking to shake it up, stretch it out, or get
centered, we’ve got you covered with Cardio Dance, yoga,
guided mindfulness & wellness webinars, all which are now
available to everyone through the Living Well at Home
program. All classes and webinars are at no cost to you and
easy to access via Zoom.

Click the link below to explore each webinar’s
details and join in!

Wellness Wednesdays | 1:00—1:30pm
« July 1: Picnic Perfect: Foods That Travel Well
« July 8: Mindfulness During Uncertainty and Change
« July 15: Building Body Confidence for You and Yours
« July 22: Well-Being That Moves with You
o July 29: Your Guide to Summer Farmers Markets

Additional Free Living Well Resources
Access recorded mindfulness sessions and educational videos
on demand and connect with Harvard Pilgrim’s mindfulness
program on Facebook and Instagram! And if you’re looking to
add physical activity into your daily routine, check out their
Living Well at Home virtual fitness classes. Access past well-
being webinars any time by visiting the Living Well YouTube
Channel.

Want to learn about Salve’s Medicare Resources?
Visit the links below:

Consultations and Workshops Take a Medcare Course

Medicare Resources & FAQ’s

TIAA Live Webinars and Online Features

-
All Salve employees are invited to attend webinars offered through TIAA’s virtual L
environment. Explore TIAA’s Webinar Lounge featuring monthly pre-recorded webinars!
- These informative, interactive workshops will give you strategies and tactics to help you
— achieve your financial and retirement goals. TIAA webinars can be logged as 200 points
on the Harvard Pilgrim Living Well portal.

WEBINARS

JULY 1 Investing for beginners:

11 am  Start your wealth journey 12 pm

JULY 9 Quarterly economic

¢“|HealthAdvocate’

Each month, Health Advocate highlights a new wellness topic
and provides additional resources, including webinars, for
your benefit! Go to Health Advocate and navigate to the
Welcome banner. Select “Quick Start” and then “Search all
life & work resources.” Once in the site, you will be able to
access the monthly webinar below!

Monthly On-Demand Webinar

Downsizing Your Home and Belongings

Personal possessions tell a beautiful story of an individual's
life. These items may represent one's childhood,
accomplishments as an adult, the passing of family heirlooms
from generation to generation and more. When individuals
are faced with downsizing their personal belongings, they will
be confronted with what to keep, what to share, and what to
donate. This workshop provides proven techniques to
determine how, why, and what to save, what to share with
others, and what is best to be donated. The session will help
the audience understand that letting go of belongings does not
mean letting go of the memories or connections that have
been created throughout a lifetime.

v @ B @ B @ W <
@ X @ N~ @ X @ X

The Power of Laughter

Laughter is much more than a reaction to something funny—it
plays an important role in how people cope with stress,
process emotions, and connect with others. Check out this
article on how, whether shared with others or experienced
during challenging times, laughter helps people feel more
connected, resilient, and better able to handle life’s pressures.

Register for Essentials by TIAA webinars for expert financial information, news, and tips. Reserve your
spot by clicking the registration links below. These webinars are part of your retirement plan benefits.

]ULY 2P Steps to help secure your

and market update 12pm

income in retirement
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Learnmg and Development Corner
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COACHING TEACHING
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Linked[f§] Learning

Unlock your potential with Linkedln Learning — the ultimate

KNOWLEDGE DEVELOPMENT

i = m@”]‘

LEARN

EXPERIENCE SKILLS

Linked[fl] Learning

continued...

platform for professional growth. Explore thousands of expert-

led courses in business, technology, and creative skills, all
designed to help you learn at your own pace. From building
new skills to advancing your career, LinkedIn Learning gives
you the tools, insights, and certifications to stay ahead in
today’s fast-changing world. Anytime, anywhere, your next

opportunity to grow is just a click away.

Click HERE to explore over 175 credentials, enabling
employees to earn professional certificates from top brands or
prepare for external certifications and CEUs with available

prep courses and assessments.

LinkedIn Learning also offers Office Hours with LinkedIn
Learning Instructors, enabling employees to stay on top of
trending topics with live discussions, interviews, and open

Q&A’s hosted by industry experts.

Click HERE to learn more. °

i

(& United
9} == Educators-

UE’s training programs are designed to support educational
institutions in building safer, more compliant, and well-
managed environments. Their online courses and professional
development resources provide staff, faculty, and
administrators with practical knowledge and skills in areas
such as risk management, compliance, safety, and student
well-being. By offering interactive, education-specific training,
United Educators helps institutions meet regulatory
requirements, prevent incidents, and empower employees to
handle challenges effectively, all while fostering a culture of
continuous learning and professional growth. A list of
trainings can be viewed HERE.

To access training content, login to UE. Once logged into the

platform, navigate to the “User Menu” at the top left hand side

of the page. From there, select “Course Catalog” followed by
“Higher Ed Courses”.

Watch, learn, and grow - LinkedIn Learning’s videos
make mastering new tools and concepts easy and
convenient. Below we have included a few of LinkedIn
Learning most popular courses.

. Stay Productive in a World that Won’t Slow Down

. Work-Life Blend: The New Work-Life Balance

. Unlock the Power of Rest for Creativity, Productivity,
and Wellbeing,

. Tips for Effective Listening

. A Manager’s Guide to Conducting_Effective One-on-
One Meetings

. The Manager’s Guide to Difficult Conversations

. Holding Your Team Accountable

. Nano Tips for Managers: Fostering_ Human
Connection

THE CHRONICLE
() OF HIGHER EDUCATION

Connect with members of The Chronicle, national experts, and leading
practitioners to explore the future of higher education by attending live
or on-demand webinars on topics related to leadership, teaching and

learning, Al and innovation, technology, data and security, student
success, finance and operations and DEI. The Chronicle also offers
employees access to workshops and professional development
programs.

This months agenda includes the following live-virtual webinars:
July 9: The New Student “Swirl”
July 21: Overcoming_Enrollment Declines
August 5: Finding_ Your Future Students: Identifying_
and Engaging_Learners Most Likely to Enroll

Chronicle Festival 2026 - September 10, 15, 17
Higher Education faces a defining challenge: rebuilding trust. The
Chron. Festival brings together leading thinkers for conversations on
restoring confidence, strengthening leadership, and connecting
education to career outcomes. Join your peers for this free virtual event
HERE.

Questions? Please contact Tasha Bergeron at tasha.bergeron@salve.edu or ext. 2119
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https://salveregina.sharepoint.com/:b:/s/CampusDocumentSharingTeam-HumanResources/EatTw6YHb0JNuynOt0-rEAgBNE9q_LaXcJ1zUP7zKk1SfQ?e=PpaL1Q
https://learn.ue.org/learn/signin
https://www.chronicle.com/events/virtual
https://www.chronicle.com/events/virtual
https://www.chronicle.com/professional-development-resources
https://www.chronicle.com/professional-development-resources
https://www.chronicle.com/events/virtual/the-new-student-swirl
https://www.chronicle.com/events/virtual/overcoming-enrollment-declines
https://www.chronicle.com/events/virtual/finding-your-future-students-identifying-and-engaging-learners-most-likely-to-enroll
https://www.chronicle.com/events/virtual/finding-your-future-students-identifying-and-engaging-learners-most-likely-to-enroll
https://www.chronicle.com/events/virtual/finding-your-future-students-identifying-and-engaging-learners-most-likely-to-enroll
https://connect.chronicle.com/chronfest26.html?utm_campaign=che-cm-eng-gen-chronfest-26&utm_medium=evt&utm_source=che-ve&utm_content=26-04-20&_gl=1*1hb3ubv*_ga*OTgwOTY1OTA2LjE3ODI4MjczMzM.*_ga_WPH6W31S6Y*czE3ODI4MjczMzIkbzEkZzEkdDE3ODI4MjczMzckajU1JGwwJGgw
https://www.linkedin.com/learning/browse/certifications?u=2371698
https://www.linkedin.com/learning/events?u=2371698
https://www.linkedin.com/learning/events?u=2371698
https://www.linkedin.com/learning/stay-productive-in-a-world-that-won-t-slow-down-with-daniel-pink?u=2371698
https://www.linkedin.com/learning/work-life-blend-the-new-work-life-balance?u=2371698
https://www.linkedin.com/learning/unlock-the-power-of-rest-for-creativity-productivity-and-well-being?u=2371698
https://www.linkedin.com/learning/unlock-the-power-of-rest-for-creativity-productivity-and-well-being?u=2371698
https://www.linkedin.com/learning/tips-for-effective-listening?u=2371698
https://www.linkedin.com/learning/a-manager-s-guide-to-conducting-effective-one-on-one-meetings?u=2371698
https://www.linkedin.com/learning/a-manager-s-guide-to-conducting-effective-one-on-one-meetings?u=2371698
https://www.linkedin.com/learning/the-manager-s-guide-to-difficult-conversations?u=2371698
https://www.linkedin.com/learning/holding-your-team-accountable?u=2371698
https://www.linkedin.com/learning/nano-tips-for-managers-fostering-human-connection-with-simone-heng?u=2371698
https://www.linkedin.com/learning/nano-tips-for-managers-fostering-human-connection-with-simone-heng?u=2371698
mailto:tasha.bergeron@salve.edu
mailto:caitlin.ferreira@salve.edu

Ll

Mental Health First Aid

l:l Mental Health FIRST AID

from NATIONAL COUNCIL FOR MENTAL WELLBEING

Learn how to support others and develop

the skills to help someone experiencing a

%

mental health crisis. .o Un,
s

-3
< HEALTH 2
August 5 & 6 - & PREVENTION -
Qam-lpm %, S

“vegy pInES

CPR/AED, Stop the Bleed, and Basic Self-defense Training

HeartSaver  sop the Bleed Basic Self-
CPR/AED Defense

STOP |

STOP THE BLEED*® KIT

i i . Thurs, July 9
11am-12pm

] :+ Wed. Aug 5 To schedule a private class for
A . 1:30-2:30pm your department, email
: michelle.caron@salve.edu.

T
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https://seahawkconnection.salve.edu/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378921&rel=title
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378922&rel=title
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378920&rel=title
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378889&rel=title
mailto:michelle.caron@salve.edu
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378923&rel=title
https://seahawkconnection.salve.edu/safety/rsvp_boot?id=378924&rel=title

Important Dates
j“ Iy 2026 Newport, RI 02840

(D

Office of Human Resources
Stonor Hall

. July 10 - August 14 (Friday’s 12pm) University Offices Close at noon
. July 22 (Wednesday 12 - 1:30pm) Mocktail Celebration, Ochre Ct. State Dining Room
. August 10 (Monday) Remembrance Day, University Offices are Closed

. September 7 (Monday) Labor Day, University Offices are Closed

September 9 (Thursday) ConvocatloW\J

’-W X

For any questions, please contact

Human Resources
Phone: 401-341-2137

Email: humanresources@salve.edu

. June 1 - July 5 (Monday - Sunday) Annual edHEALTH Walking Challenge
. July 3 (Friday) Independence Day Observed, University Offices are Closed

. September 1 (Tuesday 12 - 2pm) Employee Appreciation Ice Cream Social, Ochre Court Lawn
. September 3 (Thursday 9am - 12pm) Opening Meeting, Bazarsky Lecture Hall

. August 31 (Monday) Signed Performance Evaluation forms due to the Office of Human Resources
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	July 2026
	Summer Hours
	2026 Annual Performance Review Process

	ANNUAL PERFORMANCE  EVALUATION TIMELINE
	June 1 - June 31
	July 1 - August 31
	August 31
	As you prepare for your annual performance evaluation discussion, this is an excellent opportunity for supervisors and employees to reflect on past year accomplishments, discuss future priorities, and establish meaningful goals for the coming year. The evaluation process is most effective when it is a collaborative conversation focused on continuous growth and development. Together, supervisors and employees should develop goals using the SMART framework—Specific, Measurable, Achievable, Relevant, and Time-bound. Please refer to the Guide for Developing SMART Goals for assistance or contact the Office of Human Resources for additional information. Well-written SMART goals provide clear expectations, create accountability, and make it easier to measure progress throughout the year.
	In addition to performance goals, professional development should be an important part of the conversation. Employees are encouraged to actively participate in identifying learning opportunities that will strengthen their skills and support their career growth. LinkedIn Learning offers thousands of courses that can help employees develop technical expertise, leadership capabilities, communication skills, and other competencies relevant to their current or future roles. Consider selecting one or more courses that align with your established goals, job responsibilities, or professional interests.
	During the evaluation discussion, supervisors and employees should work together to identify priorities, establish realistic timelines, and determine how progress will be measured. Scheduling periodic check-ins throughout the year provides an opportunity to celebrate accomplishments, address challenges, and adjust goals as responsibilities or organizational priorities evolve. By approaching goal setting and professional development as a shared responsibility, employees and supervisors can foster continuous learning, strengthen performance, and support both individual success and the University's mission.
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	2026 Annual Performance Review Process

	ANNUAL PERFORMANCE  EVALUATION TIMELINE
	June 1 - June 31
	July 1 - August 31
	August 31
	The 2026 self-evaluation AND annual performance evaluation forms can be completed in either PDF or Word format, based on your preference. To properly utilize the forms, choose applicable form from the "Performance Management Forms" section of the HR Forms and Requests page on the Campus portal and follow the steps below.
	PDF Version:
	Click on the PDF version, then select the "Download" option from the top left menu header. Open the downloaded form by clicking on the "Download" symbol in the upper right of your screen.
	Click on the "Download" symbol at the top right of the form. Save the form to a preferred location on your computer.
	Open the form using Adobe Acrobat from its saved location. Complete the form and save.
	Word Version:
	Click on the Word version, then click on the "Editing" option from the top right and select "Open in Desktop App."
	Select "File" then "Save a Copy." Save the form to your preferred location. Complete the form and save.

	Home
	pg. 3

	July 1: Picnic Perfect: Foods That Travel Well
	July 8: Mindfulness During Uncertainty and Change
	July 15: Building Body Confidence for You and Yours

	Learning and Development Corner
	continued...
	Unlock your potential with LinkedIn Learning — the ultimate platform for professional growth. Explore thousands of expert-led courses in business, technology, and creative skills, all designed to help you learn at your own pace. From building new skills to advancing your career, LinkedIn Learning gives you the tools, insights, and certifications to stay ahead in today’s fast-changing world. Anytime, anywhere, your next opportunity to grow is just a click away.
	Click HERE to explore over 175 credentials, enabling employees to earn professional certificates from top brands or prepare for external certifications and CEUs with available prep courses and assessments.
	LinkedIn Learning also offers Office Hours with LinkedIn Learning Instructors, enabling employees to stay on top of trending topics with live discussions, interviews, and open Q&A’s hosted by industry experts.  Click HERE to learn more.
	Watch, learn, and grow - LinkedIn Learning’s videos make mastering new tools and concepts easy and convenient. Below we have included a few of LinkedIn Learning most popular courses.
	Stay Productive in a World that Won’t Slow Down
	Work-Life Blend: The New Work-Life Balance
	Unlock the Power of Rest for Creativity, Productivity, and Wellbeing
	Tips for Effective Listening
	A Manager’s Guide to Conducting Effective One-on-One Meetings
	The Manager’s Guide to Difficult Conversations
	Holding Your Team Accountable
	Nano Tips for Managers: Fostering Human Connection
	UE’s training programs are designed to support educational institutions in building safer, more compliant, and well-managed environments. Their online courses and professional development resources provide staff, faculty, and administrators with practical knowledge and skills in areas such as risk management, compliance, safety, and student well-being. By offering interactive, education-specific training, United Educators helps institutions meet regulatory requirements, prevent incidents, and empower employees to handle challenges effectively, all while fostering a culture of continuous learning and professional growth. A list of trainings can be viewed HERE.
	To access training content, login to UE. Once logged into the platform, navigate to the “User Menu” at the top left hand side of the page. From there, select  “Course Catalog” followed by “Higher Ed Courses”.
	Connect with members of The Chronicle, national experts, and leading practitioners to explore the future of higher education by attending live or on-demand webinars on topics related to leadership, teaching and learning, AI and innovation, technology, data and security, student success, finance and operations and DEI. The Chronicle also offers employees access to workshops and professional development programs.
	This months agenda includes the following live-virtual webinars: July 9: The New Student “Swirl”  July 21: Overcoming Enrollment Declines  August 5: Finding Your Future Students: Identifying  and Engaging Learners Most Likely to Enroll
	Chronicle Festival 2026 - September 10, 15, 17 Higher Education faces a defining challenge: rebuilding trust. The Chron. Festival brings together leading thinkers for conversations on restoring confidence, strengthening leadership, and connecting education to career outcomes. Join your peers for this free virtual event HERE.
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	Mental Health First Aid
	Mental Health First Aid Training 8/5/2026 9AM - 1PM

	CPR/AED, Stop the Bleed, and Basic Self-defense Training
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	Important Dates

	July 2026
	June 1 - July 5 (Monday - Sunday) Annual edHEALTH Walking Challenge
	July 3 (Friday) Independence Day Observed, University Offices are Closed
	July 10 - August 14 (Friday’s 12pm) University Offices Close at noon
	July 22 (Wednesday 12 - 1:30pm) Mocktail Celebration, Ochre Ct. State Dining Room
	August 10 (Monday) Remembrance Day, University Offices are Closed
	August 31 (Monday) Signed Performance Evaluation forms due to the Office of Human Resources
	September 1 (Tuesday 12 - 2pm) Employee Appreciation Ice Cream Social, Ochre Court Lawn
	September 3 (Thursday 9am - 12pm) Opening Meeting, Bazarsky Lecture Hall
	September 7 (Monday) Labor Day, University Offices are Closed
	September 9 (Thursday) Convocation, McAuley Hall, Lawn
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